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The organization 

• Structure of the organization.  

• Management style.  

• Organizational and safety cultures.  

The workplace  

• Size of workplace.  

• Location of sites.  

• Types of work done.  

• Degree and nature of inherent dangers.  

The workforce  

• Size of workforce.  

• Diversity of the workforce.  

• Employment structures (e.g. direct employees versus contract workers).  

• Work patterns such as shift systems, part-time etc.  

• Offsite, remote or mobile workers.  
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https://www.osha.gov/shpguidelines/management-leadership.html#ai1
http://erd.dli.mt.gov/safety-health
http://erd.dli.mt.gov/Portals/54/Documents/Safety-Health/Safety%20Culture%20Act.pdf?ver=2016-09-07-104121-863http://workerscomp.mt.gov/Safety-Resources
http://workerscomp.mt.gov/Safety/Safety-Program-Assistance

